Dear Stakeholder:

The Ministry of Labour (MOL) is proposing a new regulation under the Occupational Health and Safety Act (OHSA) to assist workers who believe they have been punished by their employer for raising a health and safety issue.  The proposed regulation would also assist small employers who are responding to a reprisal allegation made by a worker.  Specifically, the proposed regulation would prescribe new functions for the Office of the Worker Adviser (OWA) and the Office of the Employer Adviser (OEA) in respect of reprisal complaints under section 50 of the OHSA.  

The proposed new functions of the OWA would be to educate, advise and represent non-unionized workers who may be making reprisal complaints to the Ontario Labour Relations Board (OLRB), or who may be referred by a ministry inspector to the OLRB, under section 50 of the OHSA.  The OWA would provide such services free of charge.

The proposed new functions of the OEA would be to educate, advise and represent employers with fewer than 50 unionized or non-unionized employees in respect of reprisal complaints and referrals to the OLRB. The OEA would provide such services free of charge.  Legal representation services would be limited to proceedings before the OLRB.

The proposed new regulation is part of a broader MOL initiative to implement recommendations of the Expert Advisory Panel on Occupational Health and Safety, which was chaired by Tony Dean, and recently concluded a comprehensive review of Ontario’s occupational health and safety system.  The Panel recommended that workers and small employers involved in reprisal complaints have access to information and support from independent, third parties such as the OWA and OEA.

The MOL is consulting on the proposed regulation.  More information is available on Ontario’s Regulatory Registry at http://www.ontariocanada.com/registry/view.do?postingId=8162&language=en.  You are invited to send written comments on the regulatory proposal
· by email to webhspolicy@ontario.ca , or 
· by mail to:

OWA/OEA Proposed Regulation
Ontario Ministry of Labour 

Health and Safety Policy and Program Development Branch

400 University Avenue, 12th Floor

Toronto, Ontario, M7A 1T7. 
The MOL will consider written comments received by January 31, 2012 when finalizing the proposed regulation. 
